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This handbook is intended for use by students, parents, and staft as a guide to the rules,
procedures and general information about the district. The use of the word “parent” in this
handbook means a student's natural or adoptive parent or legal guardian. Students and their
parents are responsible for familiarizing themselves with this handbook, and parents should use
the handbook as a resource to assist their student with following its rules and procedures.

Students must comply with all school policies, regulations, rules and expectations. The use of
the word “Policy” in this handbook includes bylaws or policies adopted by the Board of
Education. Although the information in this handbook is comprehensive, it is not intended to
address every situation that may arise during a school day or school year. This handbook does
not create a contract between the District and parents, students, or staff. The administration is
responsible for interpreting the rules contained in the handbook to ensure the implementation of
the school’s educational program and well-being of all students. If a situation arises that is not
specifically addressed by this handbook, the administration may respond based on applicable
law and policy.

The rules and information provided in this handbook may be supplemented or amended by the
administration at any time, consistent with applicable law and policy.



Mission

St. Johns Public Schools will provide an educational experience that prepares all students
to become individuals who think critically, live purposefully, lead responsibly,
communicate persuasively and serve others generously.
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Important Information

District Website

St. Johns Public Schools

Board Policies

Board Policies are available at: https://bit.ly/StJohnsBoardPolicy

Addresses:
STRIVE Academy, 1030 Old US 27, St. Johns, MI 48879

District Office. 501 West Sickels Street, St. Johns MI 48879

Contact Information
Main Office:
989-227-0170
989-227-5202

Fax

989-227-4099


https://www.sjredwings.org/
https://bit.ly/StJohnsBoardPolicy

2025-2026 St. Johns Public Schools Calendar
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Emergency School Closing Procedures

In the event of an emergency school closure, such as a bad weather day or when school is unexpectedly

closed early, the District will notify students, parents and the general publics about the closure in the
following manner:

Email, text and automated phone calls (all set up through Infinite Campus)

SCHOOL CANCELLATIONS/DELAYS Radi 100 Television 101
Students and parents are reminded to tune into the 97.5 rm WIIM Ch. 6 WLNS 1v
following radio and television stations for the latest 1240 am WIIM Ch. 10 WILX 1v
mformation regarding school cancellations and/or 99.1 rm WFMK Ch. 47 WSYM 1v
delays due to inclement weather conditions. 94.1 ¥m The Edge Ch. 53 WLAJ v

106.1 rm Q106

94.9 rm WMMQ

99.7 rm WUGN

100 rm WITL

1010 am WITL




NOTICE OF NON-DISCRIMINATION

The District does not discriminate on the basis of race, color, religion, national origin, ethnicity, sex (including
pregnancy, gender identity, or sexual orientation), disability, age, height, weight, marital or family status,
veteran status, ancestry, genetic information, military status, or any other legally protected category
(collectively, “Protected Classes”), in its programs and activities, and provides equal access to the Boy Scouts
and other designated youth groups as required by law.

The District prohibits unlawful discrimination, including unlawful harassment and retaliation. The District will
investigate all allegations of unlawful discrimination and will take appropriate action, including discipline,
against any person who, following an investigation, is determined to have engaged in unlawful discrimination.

“Unlawful harassment” is verbal, written, or physical conduct that denigrates or shows hostility or aversion
toward a person because of the person’s membership in a Protected Class that has the purpose or effect of: (1)
creating an intimidating, hostile, or offensive environment; or (2) unreasonably interfering with the person’s
ability to benefit from the District’s educational programs or activities.

e Race, color, and national origin harassment can take many forms, including, but not limited to, slurs,
taunts, stereotypes, or name-calling, as well as racially motivated physical threats, attacks, or other hateful
conduct. Harassment based on ethnicity, ancestry, or perceived ancestral, ethnic, or religious characteristics is
considered race, color, and national origin harassment.

e Disability harassment can take many forms, including, but not limited to, slurs, taunts, stereotypes,
or name-calling, as well as disability-motivated physical threats, attacks, or other hateful conduct.

e Sex-based harassment can take many forms. For the definition of sex-based harassment, including
sexual harassment under Title IX, see Policies 3118 and 5202. The District’s Title IX Policy is attached
to this handbook as Appendix A.

Any student who witnesses an act of unlawful discrimination, including unlawful harassment or retaliation, is
encouraged to report it to District personnel. No student will be retaliated against based on any report of
suspected discrimination. A student may also anonymously report an incident of unlawful discrimination. The
District will investigate anonymous reports pursuant to its investigation procedures described by Policy. Minor
students do not need parent permission to file complaints or participate in the formal complaint resolution
process described by Policy.

If you or someone you know has been subjected to sex-based discrimination, harassment, or retaliation, you
may file a report with any District employeDesignated Title IX Coordinators

Mark McKeown, Human Resources Specialist

501 W. Sickles Street, St. Johns, MI 48879

989-227-4018
mckeownm(@sjredwings.org
e. Formal Complaints of sexual harassment must be filed with the
Mike Winkel, Assistant Superintendent

501 W. Sickles Street, St. Johns, MI 48879

989-227-4004
winkelm@sjredwings.org
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NOTICE OF NON-DISCRIMINATION

If you or someone you know has been subjected to disability-based discrimination, harassment, or
retaliation, you may file a complaint with:

aliation, you may file a complaint with:

Designated Section 504 Coordinator
Mary Garrigus, Special Education Director
501 W. Sickles Street, St. Johns, MI 48879

989-227-4006
garrigusm(@sjredwings.org
Section504coordinator@sjredwings.org

If you or someone you know has been subjected to any other type of unlawful discrimination, harassment,
or retaliation, including unlawful conduct based on race, color, or national origin, you may file a complaint
with:

Designated Civil Rights Coordinator/Employment Compliance Officer

Dr. Anthony Berthiaume, Superintendent
501 W. Sickles Street, St. Johns, MI 48879
989-227-4050
berthiaumea@sjredwings.org
civilrightscoordinator@sjredwings.org

A report of unlawful discrimination, including unlawful harassment or retaliation, may be made orally or in writing. A
student found to have engaged in unlawful discrimination, including unlawful harassment or retaliation, may be subject to
discipline, including suspension or expulsion, consistent with Policy 5206.

The District will provide free public education to homeless children and youth who are in the District and will

afford them the educational rights and legal protections provided by federal and state law. Homeless children

and youth will not be stigmatized or segregated based on their homeless status and will have access to services
offered to students who are not homeless.

A student or parent in a homeless situation who requires assistance should contact the District’s homeless
liaison:
Aleisha Wenzlick, Executive Assistant to the Superintendent
501 W. Sickels Street, St. Johns, MI 48879
989-227-4002
wenzlicka@sjredwings.org
For detailed information about Homeless Children and Youth, see Policy 5307.



General Information

It is the policy of St. Johns Public Schools that no person or applicant shall be discriminated against based on
any protected class, be excluded from participation in, or be denied the benefits of any program or activity and
in employment.

School Hours
STRIVE Academy will be open to students between the hours of 7:30 am and 3:00 pm.

Student Accountability

This handbook contains STRIVE Academy rules and regulations. Each student is responsible to read and
understand its entire contents. Failure to read this booklet is an unacceptable reason for not following the rules.
If you have any questions, please discuss it with an administrator, a teacher, or your parents.

STRIVE Academy places great emphasis on providing opportunities for you to make good decisions as you
work to resolve everyday issues. These opportunities are part of an educational program to help you meet your
individual needs. We are all partners in the program and all our needs must be met. Everyone is treated fairly;
not necessarily in the same manner, due to the strong individual differences in our student body makeup.

Through the accountability system, students are made aware of and held accountable for their responsibilities to
themselves and others. To remain in good standing in the program, you are expected to:

e Maintain daily attendance (online or in person)

o Make satisfactory progress in all classes, academically and socially.

e Conduct yourself with an appropriate and positive attitude.

Attendance

Students are expected to attend school every day school is in session. Students are to arrive before the start
of the first class and stay until the scheduled end of the school day. If a student is unable to attend school, the
student's parent must report that absence to the office by calling (989) 227-5202.

Signing In and Out

Any student who must leave the building during the school day must present a note or have a phone call from
a parent or guardian to the office requesting permission to leave. Any student leaving the building during the
school day must prove parent permission and sign in and out of the building in the office. Any student who
leaves the building without proof of permission will be automatically suspended for 3 (three) days.

Leaving the Building

Leaving the building without prior permission from a parent or guardian is a serious offense and will not be
tolerated. The student will receive one formal documented warning and any further offenses could lead to
removal from the program. Permission to leave school must be obtained prior to leaving school and must
be presented to the secretary or principal before leaving for the day. Unauthorized leaving will result in
an automatic 3 day out-of-school suspension.

Lunch Period

The lunch period is a time to eat, relax, and enjoy conversation with fellow students. All of the St. Johns Public
Schools, including the STRIVE Academy, are closed campuses.



Tardiness

Tardiness will not be tolerated. The school consists of one hall so there is plenty of time to get to class. If a student is late
because they are with a teacher, the tardy will be excused. If a student is late because they are taking extended bathroom
breaks or being irresponsible, they will receive one warning before receiving a write up.

NON-CHARGEABLE ABSENCES: Certain school-related absences will not be charged toward the
attendance requirement or outstanding attendance incentive, such as:

* Approved school activities.

* Class absence due to an appointment with school personnel.

* Arrangements for college visitations made through the Main Office.

* School-imposed suspension.

Signing In and Out

Any student who must leave the building during the school day must present a note or a phone call from a
parent/guardian to the attendance office requesting permission to leave, text and other forms of messages
are not accepted. Any student leaving the building during the school day must sign out and sign back in upon
return to the attendance office. The office will make every effort possible to contact parents/guardians before a
student may leave. Any student who does not follow the procedure will be unexcused and disciplined under the
unexcused absence procedure. Students who are leaving with another student who is not from the same
household, must show permission through a note, email or a phone call to the office. Otherwise, this will be
considered leaving without permission and the student will be suspended for three (3) days

Planned Absences
Parents who know in advance that a student will be absent must contact the school at the earliest possible
date. Students who are absent for reasons that can be anticipated, such as routine medical appointments,
must complete the daily percentage in advance. Parents should make every attempt to schedule medical and
other appointments outside of school time.
Students are expected to:
e Complete all daily percentages in advance of anticipated absence or make arrangements with
their teacher to discuss how the percentage will be made up.
e Sign out of school at the office if leaving school during the school day.
e Make up all work that has been missed.
The truancy guidelines (revises 11/819/19) for Bath, DeWitt, Fowler, Ovid-Elsie, Pewamo-Westphalia and St.
Johns school districts are as follows:
1. After 5 absences, a letter will be sent to the parents encouraging regular attendance.
2. After 10 absences, a letter will be sent to the parents explaining the truancy law and procedure.
An Attendance Problem-Solving Meeting will be scheduled with the parents/guardians. A
referral to a truancy prevention program will be offered.
3. After 15 absences a letter will be sent to the parents/guardians explaining the truancy law and
procedures. A referral will be made to the CCRESA Attendance Officer for additional follow-up.
Upon review by the Attendance Officer, one or more of the following may occur:
a. The Attendance Officer will monitor the case for ongoing concerns.
b. And/or a warning letter will be sent by the Prosecutor's Office.
c. A warrant or petition will be issued by the Prosecutor’s Office.
Each case will be evaluated individually. Consideration will be given to unusual circumstances including:
Extended iliness
Death in the family
Prearranged family vacations
Other unusual circumstances



Make-Up Work

Students who are absent will be required to make up all missed daily percentages. This should be made up
immediately. In a case of prolonged absence, extra time may be granted. A day’s absence does not excuse
students from their responsibilities for the day they return.

Cell Phone Use

Students may use cell phones or other electronic devices during passing time and during lunch, so long as
they do so safely, responsibly, and respectfully, and comply with all other school rules while using the devices.
Students are personally and solely responsible for the security of their cell phones and other electronic devices.
The District is not responsible for theft, loss, or damage of any cell phone or other electronic device.

Students may not use cell phones or other electronic devices while they are in locker rooms, restrooms, or any
other area in which others may have a reasonable expectation of privacy.

Taking, disseminating, transferring, or sharing obscene, pornographic, lewd, or otherwise illegal photographs,
video, audio, or other similar data, whether by electronic data transfer or otherwise (including via cell phone or
other electronic device), may constitute a crime under state or federal law. A student engaged in any of these
activities at school, at a school event, or on school-provided transportation, may be subject to discipline.

A student engaged in any of these activities outside of school may be disciplined if the student’s activities
substantially disrupt or negatively affect the school environment.

Students may not use electronic communication devices (ECD) during class times unless designated by the
teacher. Violation of this rule may result in disciplinary action.

School administrators and teachers may confiscate a student’s cell phone or other electronic device if the
student’s use or possession of a cell phone or electronic device violates Board Policy, the student code of
conduct, or any applicable building or classroom rule. The building principal or designee may require a meeting
with the student’s parent to discuss the rule violation before returning the cell phone or electronic device.

Children’s Protective Services Investigations

The District will cooperate with Children’s Protective Services (CPS) during an investigation of suspected child
abuse or neglect. Cooperation may include allowing CPS access to a student without parent consent if CPS
determines access is necessary to complete the investigation or prevent abuse or neglect. As a matter of law, the
identity of an individual who makes a report of suspected child abuse or neglect is confidential and will not be
disclosed.

Closed Campus
The school campus is a closed campus. All students must remain on campus during school hours. Students who
leave campus without authorization are subject to disciplinary action.

Health Issues

Report any illness and the need for first aid to the office. Students that do not feel well may sit in the secretary’s
office until their parent or guardian picks them up. They will not be allowed to rest/sleep there and then return
to class afterward. Friends will not be allowed to transport students. It is important that emergency care forms
are up to date so that parents can be located when illness or accidents occur.



Communicable Diseases

The District, in conjunction with local health department officials, may exclude students who:
e Are suspected of having a communicable disease until physician or local health department official
determines the student is no longer a risk: or
e Lack of documentation of immunity or are otherwise considered susceptible to a communicable disease
until the local health department officials determine the risk of spreading the disease has passed.
Communicable diseases include, but are not limited to, diphtheria, scarlet fever, strep infections, whooping
cough, mumps, rubella, COVID 19 and other conditions indicated by the local and state health department.

Damage to School Property

Students who damage school property either intentionally or unintentionally may be subject to discipline and
required to pay to replace or restore the property.

Dress and Grooming

In general, clothing should be clean and appropriate for the climate and the situation. Student dress, hairstyle,
make-up, cleanliness or personal appearance that is a threat to the safety, health or welfare of others or
violates the Dress Code; or disrupts the educational environment, is grounds for remedial or disciplinary action.

The final decision in any situation involving inappropriate attire rests with the building administrators.

Students who are dressed inappropriately will be asked to change clothing. If necessary, parents will be called
to bring appropriate clothing, students can use extra clothing provided by the District, or the student may be
sent home to change. Repeated dress code violations may result in more severe consequences.

Dress Code
The following guidelines will apply while on school property.

Tops must have straps or sleeves. Tops and bottoms must cover private areas, including buttocks. Shoes must
be worn at all times. Students may not wear articles of clothing intended to undergarments as their primary top
or bottom item of clothing. Head coverings are permitted, but must be worn so that the student’s face is visible
to staff. Students must comply with a request from staff to remove head coverings (other than for religious or
medical reasons) in a classroom if the staff deems it necessary. Non-prescription sunglasses shall not be worn
in the school building during school hours. Outerwear may not display material that:

e s materially and substantially disruptive oth that school officials can reasonably forecast will create a

substantial disruption;

e Is obscene, sexually explicit, indecent or lewd;
Promotes the use of or advertises illegal substances, including, but not limited to substances illegal for
minors;
Incites Violence;
Contains “fighting words”;
Constitutes a threat of violence; or
Demonstrates hate group association/affiliation or uses hate speech targeting groups based on their
membership in a protected class.
A good guideline to follow is to dress as this is a professional learning environment with good taste and
common sense are the best rules.



Library Policy

The library is currently available to students during the school day, before and after school. Books are to be
checked out in the office. If we do not have a book you would like to borrow, please ask in the office and we
will try to locate the book for you

Law Enforcement Interviews

Law enforcement officers may be called to the school at the request of school administration. Students may be
questioned by law enforcement consistent with Policy 5201. Students may be questioned by school officials at
any time, without parent notice or consent, consistent with the District’s obligation to maintain a safe and
orderly learning environment.

Limited English Proficiency

Limited proficiency in the English language should not be a barrier to a student’s equal participation in the
District’s instructional or extracurricular programs. Those students identified as having limited English
proficiency will be provided additional support and instruction to assist them in gaining English proficiency and
in accessing the educational and extra-curricular programs offered by the District.

Lockers/Parking Lot

Students and parents should be aware that lockers and the school parking lot are school property and subject to
both visual and canine searches if school officials believe reasonable grounds exist that a violation of the law or
school rules is taking, or has taken, place.

STRIVE Academy is not responsible for student valuables, money or stolen items on school grounds. Students
who find it necessary to carry valuables or large sums of money are encouraged to leave such valuables in the
main office for safekeeping. Broken or damaged lockers should be reported to the office for repair.

The STRIVE Academy locker policy is consistent with Michigan School Code Sec. 1306, in which the school
lockers may be searched without reason, without notice and may be assisted by law enforcement.

Emergency Contact Information

Parents must provide emergency information for each student enrolled in the District. The information included
should include the contact information for parents or guardians or a responsible adult, any necessary
emergency instructions. Parents must promptly update information in Infinite Campus when changes are
made

Change of Address

Parents should notify the Principal’s office of changes in parent name, address, custody arrangements,
courts orders, etc.



Medication Guidelines

Medications include either prescription and non-prescription medications or other homeopathic remedies and
include those taken by mouth, by inhaler, which are injectable, and as applied to the eye or nose and applied to
the skin.

1. No medication or homeopathic remedies will be given without written authorization from both parent and
physician. Medication authorization forms are available in the office.

2. The student’s parent/guardian must provide the school with written permission and request to administer
medication.

3. A written order from the physician must accompany the medication and include the following:

a) Student’s name

b) Name of medication

c) Dosage

d) Time to administer (specific time of day or emergency circumstance.)

e) Route of medication

f) Duration of administration

Reason for medication (diagnosis and anticipated effect;

g) Undesired side effects.

4. A Medication Authorization Form must be renewed each school year. Parental or guardian
request/permission and physician’s instructions are valid for the current school year only.

5. Medication shall be transported to and from school by the parent/guardian unless other safe arrangements are
necessary and are made in advance with the school.

6. A physician’s written order is required for a change in medication dosage or time of administration.

7. Injectable medication may be self-administered. If the student has an emergency and cannot personally

inject their medication, EMS will be called to the scene. School personnel will not be expected to administer

subcutaneous or intramuscular injections not supplied in auto-pen form.

8. Prescription and medication supply renewal shall be the responsibility of the parent/guardian.

Procedures for student self-administration/self-possession of Inhalers or Emergency Medication only:

Definition: Self- administration means that the student is able to administer medication in the manner directed

by the physician without additional assistance or direction. Self-possession means that under the direction of the

physician, the student may carry medication on his/her person to allow for immediate and self-determined

administration.

1. The student’s parent/guardian must provide written permission and request to the school to allow
students to self-possess and self-administer inhalers or emergency medications.

2. Written instructions which include: name of student, name of medication, dosage, time to be
administered, route of administration, duration of administration, and the physician/provider
instruction that the student may self-possess and/or self-administer must be provided to the school.

3. A Medication Authorization Form must be renewed each school year. Parental or guardian
request/permission and physician’s instructions are valid for the current school year only.

4. All medication shall be kept in a labeled container as prepared by a pharmacy or pharmaceutical
company and labeled with dosage and frequency of administration. This language also pertains to
refills.



Stock Epinephrine

Each school in the district shall have at least two stock epinephrine auto injectors available at the school site.
Only a licensed registered professional nurse employed by the district or a school employee who has
successfully passed the required training shall be allowed to administer stock epinephrine auto injectors to
students. The school nurse or trained school employee may administer the stock epinephrine auto injector to any
student who has a prescription on file with the district or any individual on school grounds who is believed to be
having an anaphylactic reaction.

Procedures for student self-administration/self-possession of inhalers or emergency medication only:
Definition: Self-administration means that the student is able to administer medication in the manner directed
by the physician without additional assistance or direction. Self-possession means that under the direction of the
physician, the student may carry medication on his/her person to allow for immediate and self-determined
administration.
1. The student’s parent/guardian must provide a written permission and request to the school to allow the
student to self-possess and self-administer inhalers or emergency medication.
2. Written instructions which include the name of the student, name of the medication, dosage, time to
be administered, route of administration, duration of administration, and the physician/provider
instruction that the student may self-possess and or/self-administer must be provided to the school.
3. A Medication Authorization Form must be renewed each school year. Parental or guardian
request/permission and physician’s instructions are valid for the current school year only. 4. All
medication shall be kept in a labeled container as prepared by a pharmacy or pharmaceutical company
and labeled with dosage and frequency of administration. This language also pertains to refills.

Protection of Pupil Rights

The District respects the rights of parents and their children and has adopted a Protection of Pupil Rights policy
as required by law. The policy is available on the District website or upon request from the District’s
administrative office. Parents may opt their child out of participation in activities identified in the Protection of
Pupil Rights policy by submitting a written request to the Superintendent. Parents may have access to any
survey or other material described in the Protection of Pupil Rights policy by submitting a written request to the
Superintendent.

Visitors
Only STRIVE Academy students, school employees and guest speakers are to be in the classrooms or hallways.

Overly Affectionate Behavior

Overly affectionate is considered unacceptable in the school setting. Anything beyond hand holding is
considered overly affectionate. First offense will be a formal warning, 2nd offense will be a 1 day out of school
suspension, and 3rd offense will result in a 3 day out of school suspension.

Rights of Custodial and Non-Custodial Parents

Unless a parent has provided the building principal or designee with a court order that provides otherwise,
District personnel will treat each parent, regardless of custody or visitation rights, the same as to accessing
student records, meeting and conferring with District personnel, visiting a child at school, and transporting a
child to or from school. District personnel are not responsible for enforcing visitation or parenting time orders.
Parents, regardless of custodial status, will be provided information about conference times so both parents may
attend a single conference. The District is not required to schedule separate conferences if both parents have
been previously informed of scheduled conference times.

If either or both parents’ behavior is disruptive, staff may terminate a conference and reschedule it with
appropriate modifications or expectations.



Search and Seizure

To maintain order and discipline in school and protect the safety and welfare of students and school personnel,
school authorities may sear a student or the student’s personal effects (e.g. purse, bookbag, athletic bag) as
permitted by law and may seize any illegal, unauthorized, or contraband materials discovered in the search.
As noted in “Locker Use”, student lockers and desks are school property and remain at all times under the
District’s control. Student lockers and desks are subject to search at any time for any reason and without
notice or consent. School officials may use canines, metal detectors, wands or other tools to conduct
searches.

A student’s failure to permit a search and seizure may be grounds for disciplinary action. A student’s person
and personal effects may be searched whenever a school official has reasonable suspicion to believe that the
student possess illegal, or unauthorized materials. If a properly conducted search yields illegal or contraband
materials, these items may be turned over to lay enforcement.

Student Education Records

The District may collect, retain, use and disclose student educational records consistent with state and federal
law. Parents may inspect and review their minor child’s education records, regardless of custody status,
unless a court order specifies otherwise. An eligible student (i.e., a student who is 18 years or older or an
emancipated minor) may also inspect and review their education records.

Right to Request Explanation or Interpretation

A parent or eligible minor may request, in writing, an explanation or interpretation of a student’s education
records. School officials will respond to any reasonable request.

Right to Request Amendment of Education Records

A parent or eligible minor may request that a student’s education record be amended if the parent or eligible
student believes the record is inaccurate, misleading, or otherwise in violation of the student’s privacy rights.

Directory Information

The District designates the following information as directory information:

1. Student names, addresses, and telephone numbers;

2. Photographs, including photographs and videos depicting a student’s participation in school-related
activities;
Date and place of birth;
Major and Minor fields of study and courses taken;
Grade level;
Enroliment Status (e.g. full-time or part-time);
Participation in officially recognized activities and sports including weight and height of members of the
athletic teams;

8. Dates of attendance;

9. Degrees, honors, and awards received;

10. The most recent previous educational agency or institution attended by the student;

11. Yearbook pictures; and

12. Other similar personally identifiable information
School officials may disclose “directory information” without the prior written consent of a parent or eligible
student unless the parent or eligible student specifically notifies the District that the parent or eligible student
does not consent to the disclosure of the student’s directory information for 1 or more of the uses for which the
District would commonly disclose the information.

Noobkow



Directory Information Cont.

If you as a parent do not want this type of personally identifiable information made part of publicity,newsletters,
yearbooks, newspaper publications or any other public materials. Please send a letter of notification
designating the specific categories of directory information you do not want released with respect to your child.

Technology

Use of District technology resources is a privilege, not a right. Students are expected to use computers, the
internet and other District technology resources for school-related educational purposes only.

Transportation

Transportation is available within the St. Johns school district. All students are responsible for knowing and
following St. Johns Public Schools transportation rules and guidelines.

Student Parking Permit Rules and Guidelines

Only students with a valid driver’s license will be issued a parking permit. Students wishing to drive to
school must park in the school lot and are required to register their vehicle with the main office. This permit is
good for one school year. It is the student’s responsibility to notify the office of any vehicle changes. Students
parking in the school lot are doing so at their own risk. The school is not responsible for damage, theft, etc.
Student vehicle registration forms must be on file in the office before you drive to school.
1. Each student driving to school should:

a) Observe a 5 miles per hour speed limit in the parking lot.

b) Beware of the small children in this area and exercise extreme care.

c) Stay out of the parking lot during the school day unless permission (and pass) is obtained from the

office.

d) Observe “noise ordinances “and respect people who live near the parking lot. Keep the music down!
2. Students must park in one parking spot only. One warning will be given before the vehicle is towed at the
owner’s expense.
3. Careless or reckless driving will be reported to parents and to the proper authorities.
4. Drivers are not permitted to transport unauthorized students.
5. Mopeds must be parked in bicycle parking areas only.
6. Violations of regulations may result in suspension, and/or loss of driving privileges.
7. Vehicles parked at school are subject to search and seizure based on reasonable suspicion by the
administration. Failure to allow a search is cause for suspension from school.
8. Nothing that can be distracting in any manner may be displayed on or inside vehicles. This may include

flags, banners, window paint, etc. as determined by school officials.

Video Surveillance

The District may monitor any District building, facility, bus, or vehicle with video recording equipment other
than areas where a person has a legally recognized and reasonable expectation of privacy (e.g. restrooms).
Except in those areas, a person has no expectation of privacy.

The District may use video recordings for any lawful purpose, including student discipline, assisting law
enforcement or investigations.

Students may not make recordings: on school property; when on a vehicle owned, leased, or contracted by the
District; or at a school-sponsored activity or athletic event unless otherwise authorized by a District employee.



Academics

To encourage parents and guardians to stay apprised of their student’s academic progress, grades and
participation via Family Portal. Contact the office for your access code to activate your account

EDGENUITY/E2020 Daily Work Policy

Mentor Teacher

Each student is assigned to a Mentor teacher. Mentor teachers work with students on planning schedules, career
exploration, and educational planning. All students and student parents should get to know their mentor teacher as they
will become an important part of school life.

In School Students

Through the use of the online learning system, instructors are able to track individual student effort and progress
each day. With focus and commitment, each student is expected to complete at least 10% of the course
expectations each day. This percentage can apply to one class or a combination of classes. If a student misses a
day of school, the daily percentage will need to be made up. To reward diligent effort, students who are on track
for graduation, present and on time, have the opportunity (with parent/guardian permission) to leave 1 hour
early (or come in 1 hour late) without penalty by completing 10% each day before they leave. If a student has
completed at least 50% of the expected progress by Thursday, they can earn the opportunity to have Friday off.
If a student is absent during the week, the percentage must be made up before they are able to earn Friday off.

Full Time Virtual Students

The virtual program is viewed as an extension of the classroom. Students receiving virtual instruction
will have the same behavior expectations that in-person students have and may be subject to school
disciplinary action if an infraction occurs.

Being a full-time virtual student allows students to work on Edgenuity/E2020 classes from home. Students who
are full-time virtual student status will sign an agreement to meet a weekly goal in order to remain a full-time
virtual student. Students will have two-way communication with the teacher a minimum of two (2) times each
week. The week, for the purpose of contact, will be considered Wednesday through Tuesday. If students have
any questions they may call the school during normal business hours or email the teacher. A student, who is a
full-time virtual student, is not to be on school property before, during or after school without pre-arranging the
visit with the staff. Full-time virtual students who fail to maintain sufficient contact with the mentor teacher(2
times per week) or does not meet weekly goals could be subject to having the full-time virtual student status
revoked.

Only upperclassmen may take advantage of being a full-time virtual student, unless the student has been given a
Requirement Bypass and a clearly defined Contract associated with the following:

e Health Issues — this issue must be confirmed by a doctor’s note.

e Scheduling Conflicts (work) — the student must bring a copy of their schedule to the office for
each work scheduling period and a work contact number must be supplied.

e Transportation Issues — the parent/student must justify that transportation is creating a
legitimate barrier for the student getting to school. The student/parent must be aware that not
meeting virtual student goals will still be handled in the usual manner; the student will be
required to work in school or they will be dropped. Before a student begins a full-time virtual
student status under these circumstances it would be wise to have a back-up plan in place.

e Other — if there are other legitimate circumstances why a student should have the option of
working on a seat-waiver they can be addressed on a case-by-case basis.



Blended Schedule

Only upperclassmen may take advantage of the Blended Schedule Program unless the student has been given a
Requirement Bypass and a clearly defined contract associated with the following:

e Health Issues — this issue must be confirmed by a doctor’s note.

e Scheduling Conflicts (work) — the student must bring a copy of their schedule to Mrs. Zampaloni for
each work scheduling period and a work contact number must be supplied.

e Transportation Issues — the parent/student must justify that transportation is creating a legitimate
barrier for the student getting to school. The student/parent must be aware that not meeting the Blended
Schedule goals will mean the student is required to resume working in school full-time or they will be
dropped.

e Other — if there are other legitimate circumstances why a student should have the option of working on
a seat-waiver they can be addressed on a case-by-case basis.

Students must earn the privilege of working on a Blended Schedule. To earn this privilege a student must meet
their Weekly Progress Goals for no less than four consecutive weeks and qualify as described above.

The teacher in charge of monitoring students on the Blended Schedule will track student’s weekly progress and
communicate their overall status.

Discipline and Code of Conduct
The District may discipline students who engage in misconduct, up to and including suspension or expulsion
from school.

The District will take steps to effectively discipline students in a manner that appropriately minimizes
out-of-school suspensions and expulsions. The District will comply with applicable laws related to student
discipline, including the consideration of specific factors and possible use of restorative practices.

The District's rules and policies apply to any student who is on school property or school-affiliated
transportation, who is in attendance at school or at any school-sponsored activity or function, or whose conduct
at any time or place directly interferes with the operation, discipline, or general welfare of the school,
regardless of location, date, or time.

Defiant Behavior

Defiant behavior of any kind will not be tolerated. This includes cursing at any staff member or student, or
refusing to comply with instructions given by a member of the staff, etc. Any student that engages in this sort of
behavior will be sent home for the day and their parent or guardian will be notified. The student will not be
allowed to return to school until their parent or guardian has met with the principal. At that point the
teachers/principal will decide what steps the student will assume based on the 5-step plan and if the student does
not comply they will be removed from the program.

Classroom Discipline

Discipline in the classroom is essential. The classroom teacher will handle normal classroom disruptions.
Recurring or habitual disruptions will be brought to the attention of the Principal. Parental contacts and or
additional discipline may be taken. Severe misbehavior will be brought to the immediate attention of the
Principal, and the appropriate action will be taken. The behavior could cause the student to be removed
immediately from the classroom or the school.



Suspension Definitions

On days of out of school suspension students are encouraged to make up missed assignments, however, credit
will not be given. An appropriate time frame to complete work missed while suspended must be arranged
between the teacher and student. However, when students are suspended and they have prior knowledge of
certain classroom assignments (notebooks, reports, quizzes, tests, speeches, etc.) they are expected to have these
requirements ready upon the date of return from suspension.

Short Term Suspension

A short-term suspension occurs when a student is suspended for one (1) school day, up to and including ten
(10) school days. During a short-term suspension, the student’s rights and privileges of attending school,
including extra curricular activities are suspended. The principal or his designee may issue short-term
suspensions.

Long Term Suspension

A long-term suspension is when a student is suspended for more than ten (10) school days and less than one (1)
semester. During a long-term suspension, the student’s rights and privileges of attending school, including extra
curricular activities, are suspended. The Board of Education or its designee may issue long-term suspensions.

Expulsion

An expulsion occurs when the Board of Education terminates the student’s rights and privileges to attend
school, including extra curricular activities. An expulsion is for an indefinite time, unless otherwise specified by
the school board or state law.

Appeals

To initiate an appeal, the student/parent or guardian must submit a written appeal to the principal within one business day
of the assignment of disciplinary action. Failure to do so will result in the expectation that the student will follow through
with the discipline assigned.

Restorative Justice

If the Superintendent (or his/her designee) determines that it will utilize restorative practices in addition to or as
an alternative to suspension or expulsion of a student, it will engage in restorative practices which emphasize
repairing the harm to the victim and school community caused by the student’s misconduct. Restorative
practices may include victim offender-conferences that:
A. are initiated by the victim;
B. are approved by the victim's parent or legal guardian or, if the victim is at least fifteen (15), by the
victim;
C. are attended voluntarily by the victim, a victim advocate, the offender, members of the school
community, and supporters of the victim and the offender (the "restorative practices team");
D. would provide an opportunity for the offender to accept responsibility for the harm caused to those
affected, and to participate in setting consequences to repair the harm, such as requiring the student to
apologize; participate in community service, restoration of emotional or material losses, or counseling;
pay restitution; or any combination of these. The selected consequences and time limits for their
completion will be incorporated into an agreement to be signed by all participants.



Emergency Removal, Suspension & Expulsion

Consistent with Board Policy (5610), a student may be removed from the classroom, suspended or
recommended for expulsion for persistent disobedience or gross misconduct. If suspension (or expulsion) for
persistent disobedience or gross misconduct beyond 10 school days is considered, the Superintendent (or his/her
designee) shall consider the following factors:

A. the student's age

B. the student's disciplinary history

C. whether the student has a disability

D. the seriousness of the violation or behavior

E. whether the violation or behavior committed by the student threatened the safety of any student or

staff member

F. whether restorative practices will be used to address the violation or behavior

Snap Suspension

This law allows a staff member to suspend a student from class, up to one day, if the staff member has good
reason to believe the student’s conduct merits suspension under the school board policy or student code of
conduct. Any student suspended pursuant to this policy shall not be allowed to return to the class or activity
from which he or she was suspended until the passage of one school day unless otherwise permitted by the staff
member who initiated the suspension and principal or the principal’s designee.

Fighting
Fighting will result in an automatic suspension ranging from 3-10 days, possibly longer. Assault charges will be
filed with the police if such action warrants.
e Students watching a fight may be suspended.
e Any student who takes video of a fight is subject to suspension from school.
Distributing or promoting a school fight in any manner is also subject to discipline.

Cheating

Whenever a student is found guilty of cheating, the teacher shall collect the student’s paper (or suspend online
access), mark a zero for the work, and notify the parent and the principal of the action taken. The parent will be
notified that a second offense may result in suspension from/failure of the class.

Security

To help ensure the safety of students and staff, exterior doors must remain locked and closed during the school
day. Any student tampering or propping open an exterior door is subject to discipline at the discretion of
administration.

Publications

The principal or his designee must approve all publications. Anyone who distributes unauthorized materials
faces disciplinary actions up to and including expulsion from school.



General Guidelines

All students must remain in the designated school area of the STRIVE Academy. Outdoors are off limits.
- The parking lot is off limits.
- Keep the lunch areas clean. Put trash in its appropriate place - TRASH CANS.
- Anyone who leaves the building or the designated school area during lunch or anytime without
office staff permission will be subject to suspension and will be sent home for three days.

Good Neighbor Policy

The STRIVE Academy is a shared facility. Students are expected to remain in the designated school area and be
respectful of the tenants, their space, clients, and visitors. If a staff member has to speak with any student
regarding this subject, the student may be subject to discipline.

Majority, of age

Students who are 18 years of age may notify the office that they wish to be responsible for themselves. A student who is
18 must follow the same rules and regulations as all students at STRIVE Academy. STRIVE Academy is a closed
campus, and leaving will be for emergencies only.

Student Conduct

Appropriate student behavior for a public school is expected at all times. Any behavior detrimental to the
educational process, as determined by the administration is subject to discipline up to and including expulsion.

Special Event Permission

It is the policy of STRIVE Academy to give permission to attend special high school events only to students
who are in good standing academically and behaviorally. A student must maintain the weekly academic
progress goals for the previous 6 weeks and not have received any major disciplinary actions in the previous 6
weeks prior to the event. Examples of major disciplinary actions are (but are not limited to): Suspension,
Fighting, Weapons, and Substance Abuse.

ID’S
Students will be issued a picture ID at the beginning of the school year. It is suggested that students carry their
ID at all times. Students may be required to show their ID at all school activities.

Deliveries (Flowers, Gifts and Balloons, etc.)

STRIVE Academy School will not be monetarily responsible for these types of items at any time. Any items
must go to the main office.

Computer Misuse

There are many types of computer crimes. All are serious offenses. E2020/Edgenuity classes are a core aspect
of our curriculum. Students that lose their privileges to use the computer will fail their classes unless they are
able to complete their work at home and pass the corresponding exams at school.



Pictures/Video Streaming/Recording

Students may not use their cell phones/electronic devices to take any picture(s), video or streaming of other
students, teachers or classrooms without the prior permission of building administration. This includes
capturing any type of image on school property or at school events. Please see Board Policy 5136. Any
violation of this policy will result in disciplinary action up to and including suspension and/or expulsion.

Network/Internet access

Upon entering St Johns Public Schools, each parent/guardian is expected to complete a

Network/Internet Access permission slip. This “permission” will remain in effect for the student’s entire time at SJPS
unless changed by the parent/guardian. New permission slips and a copy of the Technology Access and Use Policy and
Guidelines may be found at www.sjredwings.org or by contacting the principal’s office.

School Guidelines: Computer crimes will result in immediate reporting to the proper authorities and removal of the
student from the network system?*.
- Computer crimes include unlawful copying of the programs, theft of hardware or software,
unauthorized access to computer files, unauthorized access to hardware.
- No hardware is to be unplugged, moved, tampered with, altered, or misused.
- The network system and software are not to be abused.
- Students should not use software programs that have not been designated for their use by staff, make
copies of programs, install software to the system, or gain access to files other than their own.
- No “games” will be allowed.
* Additional consequences may be added at the discretion of the Principal.
Federal Law--Computer crimes are misdemeanors punishable by a 15-year prison sentence and/or a $50,000 fine.
1.Computer crimes include unlawful copying of programs, theft of hardware or software,
unauthorized access to computer files, unauthorized access to hardware, and unauthorized use of the Internet.
2.No hardware is to be unplugged, moved, tampered with, altered, or misused.
3.The network system and software is not to be abused.
4.Students should not use software programs that have not been designated for their use by staff,
make copies of programs, install software to the system, or gain access to files other than their own.

Penalties for Misuse of Software

1** Offense: Loss of network privileges, length of time determined by the severity of the offense.

2" Offense: The student will be removed from the network system indefinitely and removed from the class until
a meeting with the parent, teacher and principal takes place.



Computer Lab Policy

This policy applies to all computer labs in the STRIVE Academy building, including the media center. All users
must agree to adhere to the St Johns School District Acceptable Use Policy (technology contract). In signing the
agreement and being given internet access, you have agreed to follow all of its provisions. E-mail is to be used
for educational purposes only and under the direct supervision of the instructor making the assignment. Email
for educational purposes is available in the labs.

In addition to the terms of the Acceptable Use Policy and Handbook provisions, it is critical that you remember:
DO NOT:
» download any programs (share, freeware, trial, or other) to the computer OR to your files on the F: drive (this
includes Napster, Shockwave, Instant Messenger, etc.)
* play computer games (on hard drive, A drive CD-ROM drive, or Internet.)
* send a print job to the printer more than ONCE without checking with the teacher.
* change configurations (desktop appearance, resolution, or any related functions) on any computer.
* enter or participate in chat rooms; use an instant messenger program (AOL, Yahoo, MSN, or other.)

Forgery
Falsely using or signing the name of another person, falsifying any form or document or data will result in a
school suspension and could be subject to other legal action.

Gangs
Any gang related activities, such as threats, coercion, fights and/or paraphernalia will be dealt with seriously —
up to 10-day suspension. Also, all activities will be reported to the police.

Habitual Offenders

Persons with multiple violations of disciplinary rules will be liable for progressive discipline up to and including
suspension from school.

Bullying, Intimidation & Harassment

Bullying, intimidation, and harassment are not acceptable in any form and will not be tolerated at school or any
school-related activity. The school will protect students against retaliation for reporting incidents of bullying,
intimidation, or harassment, and will take disciplinary action against any student who participates in such
conduct.

No person shall harass, intimidate or bully another based upon race, color, national origin, sex, sexual
orientation, disability, age, or religion. The school and district will not tolerate harassing, intimidating conduct,
or bullying whether verbal, physical, or visual, that affects tangible benefits of education, that unreasonably
interferes with a student’s educational performance, or that creates an intimidating, hostile, or offensive
educational environment.

Bullying, Intimidation & Harassment Continued

Examples of prohibited conduct include name-calling, using derogatory slurs, causing psychological harm,
threatening or causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice
of one of the characteristics stated above. Examples of sexual harassment include touching, crude jokes or
pictures, discussions of sexual experiences, teasing related to sexual characteristics, and spreading rumors
related to a person’s alleged sexual activities.



Hazing

Hazing activities of any type are inconsistent with the educational process, a violation of Michigan criminal law,
and are prohibited at all times. Hazing means an intentional, knowing, or reckless act by a person acting alone
or acting with others that is directed against an individual and that the person knew or should have known
endangers the physical health or safety of the individual, and that is done for the purpose of pledging, being
initiated into, affiliating with, participating in, holding office in, or maintaining membership in any
organization. Permission, consent, or assumption of risk by an individual subjected to hazing does not lessen the
prohibition.

Intimidation/Verbal Assault/ Or Sexual Harassment

The act of taunting or threat by force or verbalization against a fellow student or school employee may result in
disciplinary action, up to and including suspension/expulsion. If this behavior occurs immediate contact should
be made with the assistant principal/principal.

Physical Assault: (Student to Adult)

Section 1311A (1) 2000 of the amended school code, addresses physical assault upon school employees,
volunteers, or contractors. Any student in grade six or above who physically assaults a school employee,
volunteer, or contractor may be suspended or expelled up to 180 days or more, subject to possible reinstatement
review after 180 days. This statute defines physical assault as intentionally causing or attempting to cause
physical harm through force or violence. The law also requires school officials to report all assaults to
appropriate state and local law enforcement agencies.

Physical Assault: (Student to Student)

Section 1310 (1) 2000. If a student enrolled in grade 6 or above commits a physical assault that occurs on
school property, at any school-sponsored activity, or on any school-related vehicle and the assault is reported to
the Board of Education, the board may suspend or expel the student for up to 180 days.

Prohibited at School

Problems arise each year because students have articles that are hazardous to the safety of others, or interfere
with classroom activities and school procedures. Such items include, but are not limited to: lighters, toy guns,
water pistols, knives, firearms, firecrackers, and laser lights. These items will be taken from the student.
Fireworks are prohibited on school grounds and any use or possession will result in an indefinite suspension.



Weapons Policy

The St. Johns Board of Education has approved a Weapon/Firearms and Expulsion Policy. Both State and
Federal law require this policy. The St. Johns Public Schools policy regarding the possession of a dangerous
weapon or firearm states the student possessing a dangerous weapon in buildings or at school district events
shall be expelled from school and referred to the criminal justice system. Expulsion is mandatory unless a pupil
can prove in a convincing manner he did not know the object was a weapon or was not knowingly possessed by
the student. In grades 5 or below, the expulsion is for a minimum of ninety days, subsequent to the date of the
expulsion. Weapons include, but are not limited to, a firearm, gun, revolver, pistol, firearm look-a-like items,
dagger, knife, pocket knife, iron bar, or brass knuckles. Also, wallet chains are unacceptable.

State law may require that a student be expelled from school for a period of one (1) year if s/he brings onto or
has in his/her possession on school property or at a school-related activity any of the following:
- Any explosive, incendiary, or poison gas including bombs, grenades, rockets, missiles, mines, or devices
that can be converted into such a destructive item.
- Any cutting instrument consisting of a sharp blade fastened to a handle. Any similar object that is
intended to invoke bodily harm or fear of bodily harm.

Use of an Object as a Weapon

Any object that is used to threaten harm or harass another may be considered a weapon. This includes but is not
limited to padlocks, pens, pencils, laser pointers, jewelry, and so on. Intentional injury to another can be a
felony and/or cause for civil action. This violation may subject a student to expulsion.

Knowledge Of Dangerous Weapons or Threats Of Violence

Because the Board believes that students, staff members, and visitors are entitled to function in a safe
environment, students are required to report knowledge of dangerous weapons or threats of violence to the
principal. Failure to report such knowledge may subject the student to discipline.

Projectiles

Students will be held responsible for using an item (i.e. pen, pencil, rubber band) as a projectile that could
subsequently harm another person.

Cell Phones/Electronic Communication Devices

Students may not use electronic communication devices (ECD) during Class times unless designated by the
teacher. The student who possesses a cellular phone or ECD shall assume responsibility for its care. At no time
shall the District be responsible for preventing theft, loss or damage to cell phones or ECD’s brought onto its
property.
1. First offense is turned off and turned into the office. The phone is returned to the student at the end of
the school day. If a student refuses to turn in the cellphone/ECD the parent is called to pick up the
student.
2. Second offense - If a student refuses to turn in the cellphone/ECD parent is called to pick up the
student, the student will be assigned a 1 day Out of School Suspension.
3. Third offense (as well as any additional) will result in progressive discipline, including suspension
from school.



Use/Possession of Tobacco Products/Nicotine Delivery Devices

Use and/or possession of tobacco products or nicotine delivery devices are prohibited at all times in the
buildings, on school grounds, school buses, or at school activities. This also includes electronic cigarettes,
vaping devices, paraphernalia, or supplies. Students violating this policy are subject to the following School
Board regulations:

First offense will carry an immediate 6-day suspension from school,

Second offense will carry an indefinite suspension and a letter may be sent to the parents requesting a

conference with all parties.

If there is a third offense, the student will receive an indefinite suspension, with the possibility of

school board involvement.

Substance Abuse

Teachers have the right to determine whether they think a student is “under the influence” of a harmful
substance based upon physical, mental and behavioral indicators. A teacher that suspects such abuse will confer
with other staff, and the principal, to determine a course of action. Repeated substance abuse violations will be
cause for removal from the program.

SUBSTANCE ABUSE POLICY:
A. First Offense (Possession, Use and/or Under the Influence, including drug paraphernalia and look-alike
substance):

1. Ten (10) day suspension. The suspension may be modified, under extenuating circumstances, at
the discretion of the supervising administrator, with voluntary participation in a drug assessment
program approved by the school administrator. A minimum five (5) day suspension from school
is mandatory. Board policy on suspension and expulsion shall be followed, including the right to
appeal.

2. The school may recommend the following for parent consideration:

A. Drug assessment evaluation;

B. Enrollment in drug education classes;

C. Outpatient therapy/counseling;

D. Residential treatment at a certified rehabilitation center.

3. The appropriate law enforcement agencies may be informed of the incident at the discretion of
the administrator in charge.

B. Second Offense (Possession, Use and/or Under the Influence) or First Offense for Transfer and/or Sale of
Drugs:
1. Recommendation for expulsion from St. Johns Public Schools for two (2) concurrent trimesters from
the date of infraction, according to Board policy on suspension and expulsion.
2. A student may be reinstated upon the recommendation of the Superintendent of Schools and
documentation of rehabilitation.
3. The school may recommend the following for parent consideration:
A. Drug assessment evaluation;
B. Enrollment in drug education classes;
C. Outpatient therapy/counseling;
D. Residential treatment at a certified rehabilitation center.
4. The appropriate law enforcement agencies may be informed of the incident at the discretion of the
administrator in charge.

Subsequent violations will result in a recommendation of permanent expulsion, according to the Board’s
Policy on suspension and expulsion, and immediate notification of the appropriate law enforcement
agency.

NOTE: Suspension will be served immediately and may be concurrent with inpatient treatment or counseling.



Theft

Theft will be dealt with on a case-by-case basis. Offenders will be subject to progressive discipline. Appropriate
law enforcement may be informed of the incident at the discretion of the administrator in charge. One to six-day
suspension, police intervention.

School Property & Equipment, Personal Effects of Students

School authorities may inspect and search school property and equipment owned or controlled by the school
(i.e., lockers, desks), as well as personal effects left in those locations by a student, without notice to or consent
of the student. Students have no reasonable expectation of privacy in these places or areas or in their personal
effects left there.

The building principal may request the assistance of law enforcement officials to conduct inspections and
searches of lockers, desks, parking lots, and other school property and equipment for illegal drugs, weapons, or
other illegal or dangerous substances or materials, including searches conducted through the use of
specially-trained dogs.

Student Searches

School authorities may search a student and/or the student’s personal effects in the student’s possession (e.g.,
purses, wallets, knapsacks, backpacks, lunch boxes, cell phones) when there is a reasonable suspicion that the
search will produce evidence that the particular student has violated or is violating either the law or the school
district’s rules and policies. The search will be conducted in a manner that is reasonably related to its objective
of the search and not excessively intrusive in light of the student’s age, sex, and the nature of the infraction.

Seizure of Property

If a search produces evidence that the student has violated or is violating either the law or the school or district’s
policies or rules, evidence may be seized and impounded by school authorities, and disciplinary action may be
taken. When appropriate, evidence may be transferred to law enforcement authorities.

Use of Food & Beverages in Classrooms & Hallways

a) Students are expected to eat and drink responsibly.

b) If a staff member has to speak to a student a second time regarding the subject, the student may be
suspended or community service issued to rectify the issue.

c) Maintain clean hallways, classrooms and building. Put trash in its place.

Vandalism

Damage to school or personal property through malicious mischief or defacing will result in disciplinary action
and/or restitution.

Scheduling Information

Dual Enrollment

If you are interested or have any questions about this option, please see the principal. Such options are
available to students who have successfully earned credit and have maintained excellent attendance and
behavior for one school year. Students attending off campus programs are subject to their home school and
campus regulations and discipline.



STRIVE Academy Graduation Requirements

Effective for Students Entering 8th Grade in 2006 (Class of 2011), Graduation requires a minimum 24 full
credits which must include the following requirements:

US History 1.00
Government .50
Economics .50
Geography/World History 1.00
Online Learning 1.00
Physical Education 1.00
English 4.00
Math 4.00
Science 3.00
Language other than English 2.00
Electives 6.00
Total 24.00 credits

Graduation Ceremonies

Per Board of Education Policy: Commencement exercises will include only those students who have successfully
completed requirements as certified by the STRIVE Academy principal. A student may be denied participation in the
graduation ceremony when personal conduct warrants.

Permanent Records and Student Files

Almost everything you do or fail to do in school is recorded on the permanent record forms or the CA-60 file
folders. These are kept in the main office and after graduation are stored and kept for a period of time. They
contain your photograph, your subjects and grades, your class standing, your attendance record, your honors
and awards, and your aptitude and achievement test scores. With them are kept your citizenship evaluations,
failure reports, and all correspondence with home, college, employer, etc. It is these records that are referred to
and used in school when someone inquires about you. Access to this information by other than school
personnel is allowed only if written permission is granted by you and/or your parents.

Pre-College Testing

It is extremely important that all upperclassmen who intend to further their education beyond SJPS make a note
of the times and places of the A.C.T., P.S.A.T., PLAN and S.A.T. tests. For more information, contact your
counselor. The A.C.T. and S.A.T. the school code number for STRIVE Academy is 230107.

Report Card

Report cards are issued electronically through Parent Portal every twelve (12) weeks. Credit can be earned for
each class in which all requirements are successfully met along with attendance requirements.

Scholarships

Many colleges and organizations offer scholarships covering a portion of the college tuition. Most of these are
on a competitive basis with the family’s financial need and the scores of standardized tests being the primary
determining factors.
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